
Council Meeting Agenda 
Monday, January 26, 2026 

17:30 – 19:30 
Council Chambers 

 
 

8.1 Call to Order 

8.2 Territory Acknowledgement 

8.3 Acceptance of the Agenda 

8.4 Acceptance of the Minutes: 

8.4.1 Council Minutes: January 12, 2026 

8.5 Old Business – None  

8.6 New Business: 

8.6.1 HR Committee Appointment     - Cora B. 

8.6.2 Club Sanctioning: Bhangra Club     - Clubs Committee 

8.6.3 Strategic Planning      - Sameer I. 

8.7 Reports: 

8.7.1 Executive Directors’ Report        - Roland G. & Sameer I. 

8.7.2 Executive Updates      - Executives 

8.8 Open Forum 

8.9 Adjournment 
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Executives: 
 
 
 
 
 
 
 
 
 
 
 
 
Councillors: 
 
 
 
 
 

Staff: 
 
 
 
Regrets (E.): 

 
Regrets (C.): 

 
Guests: 

Cora Bell – President 
Adam Matthews-Kott – VP, Finance & Administration 
Pratham Pannu – VP, Student Experience 
Shervin Laghaie – VP, External 
Huy Tuan Tran – VP, Equity and Sustainability 
Ethan Van Dyk – Chair, School of Business & Media 
Abdul Aziz Ansari – Chair, School of Transportation, Construction, & the Environment 
Ja Mu Ku – Chair, School of Health Sciences 
Nina Lu – Chair, School of Energy 
Polina Omelyantseva – Chair, School of Computing & Academic Studies 
Elena Jou Luo – Chair, Downtown Campus  
Marisa Price – Chair, Specialized Transport Campuses 
 
Kurt McCormack, Sukhi Dhindsa, Jessie Grewal, Jody Xu, Andrew Maxwell, Grina Sumal, Adam 
Fortin, Miukee Yip, Erik Aloyan, Anita Huang, Andy Ries, Taiyo Hara, Ninorah Mendes, Avra 
Parent, Danny Yoo, Kelly Nguyen, Bhavnoor Saroya, Lacie Turner, Aarshdeep Vandal, Janek 
Basi, Michael McKay, Emma Ordona, Van Luu, Rodrigo Sanchez, Simone Chiang, Sean 
O'Donaghey, Savanna Hamilton, Hannah Trimble  
 
Roland Gagel – Director of Finance; Co-Executive Director 
Sameer Ismail – Senior Advisor, Strategic Policy; Co-Executive Director 
Adam Beggs – Executive Assistant & Board Liaison 
 
None 
 
Shub Sohal, Eisha Mumtaz, Magda Kalmar 
 
Harbir Grewal – Engineering Student Society, VP, External 

 

 

8.1 Call to Order 
The Chair, Cora Bell, calls the meeting to order at 17:36 (40 voting members). 
 
8.2 Territory Acknowledgement  
The VP, Equity & Sustainability acknowledges the territory on which the meeting is held.  
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8.3 Acceptance of the Agenda 
 

Motion: 
Be it resolved that the agenda be accepted as distributed. 
 
Moved by: Shervin Laghaie   Seconded by: Marisa Price 
 
Unanimous     CARRIED 

 
8.4 Acceptance of the Minutes: 

 
8.4.1 Council Minutes: January 12, 2026 
 
Motion: 
Be it resolved that the Council minutes from January 12, 2026, be accepted as distributed. 
 
Moved by: Andrew Maxwell   Seconded by: Shervin Laghaie 
 
Unanimous     CARRIED 

 
8.5  Old Business – None  
 
8.6 New Business: 
 

8.6.1 HR Committee Appointment       - Cora B. 
As submitted. 
 
Motion: 
Be it resolved that, per Bylaw 12.16(c), the nominated Councillor, Savannah Hamilton, is appointed as 
a non-voting member of the Human Resources Committee. 
 
Moved by: Cora Bell    Seconded by: Huy Tuan Tran 
 
Unanimous     CARRIED 
 
Discussion: 

• There is still one vacant seat for a Councillor on this committee. Councillors interested in 
joining this committee can contact the President to express interest. 
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8.6.2 Club Sanctioning: Bhangra Club      - Clubs Committee 
As submitted. 
 
Motion: 
Be it resolved that Bhangra Club be officially sanctioned as a general club by the BCITSA. 
 
Moved by: Pratham Pannu   Seconded by: Marisa Price 
 
31/1/8      CARRIED 
 
Discussion: 

• Clubs Committee approved bringing this motion to Council in the previous fiscal year. There 
were delays in bringing the item to Council and is being presented to Council for the first time 
now. 

 
8.6.3 Strategic Planning        - Sameer I. 
The Senior Advisor, Strategic Policy; Co-Executive Director is soliciting input from Council on the 
organization’s strategic priorities. A survey will be sent for Councillors to provide feedback which will 
be collated for the Executive Committee’s strategic planning sessions in late February. The current 
focuses are reconciliation, financial resilience, service delivery, capital projects, and governance. 

 
8.7 Reports: 

 
8.7.1 Executive Directors’ Report     - Roland G. & Sameer I. 
The Co-Executive Directors provided a written report, see attached. 

• The provincial government consulted with student associations for the post-secondary review 
being conducted. The Senior Advisor, Strategic Policy; Co-Executive Director attended the 
meeting on January 14, 2026, on behalf of the Association. 
o All of the student associations were firm that the tuition fee limit policy should be 

protected. They shared their mistrust of the government based on the way the review 
has been conducted. 

o A report on the meeting will be shared at a future Council meeting. 
• BCIT is seeking approval and support for a new long house façade to be installed on the north 

end of the Great Hall. More details will be shared at a virtual meeting scheduled for February 
3., 2026. 
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8.7.2 Executives’ Updates        - Executives 
The Executives provided written reports, see attached. 
 
Huy Tuan Tran – VP, Equity and Sustainability 

• BCIT Accessibility Committee is reviewing Burnaby campus for accessibility issues. Raised a 
concern with the committee regarding limited disabled parking availability.  

 
Elena Jou Luo – Chair, Downtown Campus 

• Selection Committee meeting to decide Decision Review Board members. 
o The committee will then begin recruitment for Election and Appeals Committees. 

• Collaborating with the Events team to promote the food pantry. 
 

8.8  Open Forum 
 
The VP, External of the BCIT Engineering Student Society raised concerns about the accuracy of the 
allegations levied against the club at the Council meeting on December 1, 2026, and potential reputational 
damage to the club. An investigation is currently being conducted into the allegations. The club will be 
contacted by the appointed investigator in due course. Upon completion of the investigation, a report will be 
delivered to Council. 

• The event funding approval was revoked due to submission of the application outside the required 
window of 14 days prior to the event (Clubs Policy, SL-1, 5.2.c). 

 
8.9 Meeting Adjournment 
The meeting adjourned at 18:42. 
 
 
Minutes Recorded by 
Adam Beggs 
 
Approved by Council on: 
February 9, 2026 



 

3700 Willingdon Avenue, Burnaby BC, V5G 3H2 | Bus: 604.432.8600| www.bcitsa.ca   

 
 

DECISION NOTE 
January 22, 2026 

 
 

PREPARED FOR: BCITSA Council 
 

PREPARED BY:  Executive Assistant & Board Liaison 
 

ISSUE:   Human Resources Committee Appointment 
 
 
MOTION: 
 
Be it resolved that, per Bylaw 12.16(c), the nominated Councillor, Savannah Hamilton, is 
appointed as a non-voting member of the Human Resources Committee. 
 
BACKGROUND: 
 
During the committee appointments at the Council meeting on September 29, 2025, Savannah 
Hamilton and Marisa Price were appointed to the HR committee. Now that the bylaws have 
been amended, the committee needs to be reconstructed. Under the new bylaws, the Executive 
Board is responsible for nominating up to two Councillors to join the HR Committee in a non-
voting capacity. The decision to appoint Councillors, after they have been nominated by the 
Board, lies with Council. 
 
At the Board meeting on January 19, 2026, Savannah was duly nominated by the Board to the 
HR Committee. Currently the committee is comprised of the following individuals: 
 
Chair: Cora Bell (President) 
Voting Members: Marisa Price (Chair, Specialized Transport Campuses), Shervin Laghaie (VP, 
External), Ja Mu Ku (Chair, School of Health Sciences) 
Non-Voting Members: Claudia Cippiciani (Manager, People & Culture) 
  

https://www.bcitsa.ca/wp-content/uploads/2025/12/2025-09-29-Council-Meeting-Minutes.pdf
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BYLAW REFERENCES: 
 
12.15. The Human Resources Committee shall be formed as a standing committee of the 
Executive Board to provide advice and support to the Executive Board with respect to its 
management, hiring, and termination of the Executive Director, and any other duties and 
responsibilities as the Executive Board may assign to it. 

12.16. The membership of the Human Resources Committee shall be as follows, and shall at all 
times consist of at least three voting members: 

(a) the President, as chair of the committee; 

(b) up to three additional members of the Executive Board, to be nominated and appointed by 
the Executive Board by a Three-Quarters (3/4) Resolution; 

(c) in a non-voting capacity, up to two Councillors, to be nominated by the Executive Board and 
appointed by Council; and 

(d) in a non-voting capacity, the senior-most employee of the Association within the human 
resources department who, for matters within the Committee's mandate as defined in 12.17, is 
obligated to act independently of the Executive Director and in the best interests of the 
Association with respect to any advice or support provided to this Committee. 

12.17. The Committee's duties and responsibilities include: 

(a) providing for a regular, independent performance review of the Executive Director by 
appointing, with the advice and consent of the employee appointed under Bylaw 12.16(d) a 
person or entity to conduct such performance review; 

(b) adhering to appropriate standards of conduct, including respecting confidentiality, acting 
ethically, and mitigating conflicts of interest, such standards of conduct to be set by the 
Executive Board and reviewed from time to time; 

(c) the President shall provide regular updates to the Executive Board starting not later than the 
second meeting of the Executive Board following a meeting of the Committee regarding the 
committee's work, given that the updates provided to the Executive Board are intended to be of 
a general nature and to be presumptively confidential; 

(d) having the power to enter into contracts with third-party service providers, and to allocate 
funds for those contracts, if the employee appointed under Bylaw 12.16(d) deems that it is 
reasonably necessary for the discharge of the committee's duties, provided that: 
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(i) notwithstanding any other provision of these Bylaws, the Board shall establish within 
thirty days of its first meeting of the new term a budget not less than fifty thousand (50,000) 
dollars for this purpose; and 

(ii) the Committee shall be required to seek further funds from the Board if it exhausts funds 
allocated; and 

(e) generally having the duty to advise the Executive Board with respect to the management of 
the Executive Director, whether at the Board's request or the committee's own initiative; and 

(f) any other relevant responsibilities assigned to it by the Executive Board through a resolution 
or policy. 

12.19. All members of the committee shall attend training within thirty (30) days of their 
appointment to the committee, and such training shall include but not be limited to: 

(a) confidentiality; 

(b) employer and employee rights and obligations; 

(c) performance management; and 

(d) governance; 
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DECISION NOTE 
[January 22 2025] 

 
 

PREPARED FOR: BCITSA Council 
 

PREPARED BY:  Pratham Pannu, VP Student Experience 
 

ISSUE:   Sanctioning of Bhangra Club 
 
 
MOTION: 
 
It is resolved that Bhangra Club be officially sanctioned as a general club by the BCITSA 
 
 
BACKGROUND: 
 
Pursuant of BCITSA Policies and Procedures and Bylaw 12.9 the Clubs Committee has made 
the unanimous decision to bring forth to council the proposal to sanction the Bhangra Club. In 
accordance with Bylaw 9.10, the final decision to accept or deny the application is by the council 
on the basis of a majority vote. 
 
The Bhangra Club is a student-led cultural organization focused on promoting Punjabi culture 
through Bhangra dance. The club provides members with structured training in traditional and 
modern Bhangra techniques while fostering physical fitness, teamwork, and cultural 
appreciation. 



 
 

 

Executive Directors’ Report for 
Council Meeting – January 26, 2026 

 
Executive Directors/Director of Finance/Organizational activities of note 

• Have began Strategic planning and Budgeting Process for 2026-27 
• Have began hiring process for Director of Engagement’s maternity leave 
• Consumer Price Index for 2025 was released by Statistics Canada – Rate for BC was 2.1% 

Engagement Group 
 
Events Funding Referendum:  This is the major focus of the group, Marketing in particular, and the 
organization. An overview of the plan and roll out is as follows: 

• Referendum Campaign Materials & Strategy: 
• MarCom has received most materials from Earnscliffe, including a brand guide, posters, 

logos, and more. The brochure and video are arriving January 23   
• MarCom has completed the designs of all materials assigned to them, including buttons, 

outdoor signage, t-shirts, banners, and table toppers.  
 These have all been moved to production, internally or externally 

• The Referendum webpage, created as a joint effort with our team and Earnscliffe, is almost 
ready (bcitsa.ca/referendum-2026) with final updates coming next week 

• Expect more information about presentations, tabling, and speaking notes shortly! Materials 
will be available to you by February 5 to assist with peer promotion.  

• Other elements of the campaign include emails, social media, set-rep meeting 
presentations, a student street team, and more 

• Timeline Overview: The summary timeline is as follows: 
o Soft Launch: January 14-February 6 
o Core Materials Distributed February 2-6 (posters, brochures, digital screens, website, 

buttons, table toppers, etc.) 
o Main Campaign Period February 9-20 (consistent tabling, many social posts, and more) 
o Voting Week February 23-27 (shirts distributed, street team active, takeover of channels) 

 
Event Referendum Promotion at Events:  

• We’ve hosted a table at or near several recent events to begin building enthusiasm for the 
upcoming vote. We’ve heard positive responses from students at all January events we 
attended, including Clubs Day, Thrive, and the Career Fairs. 

• Many events are coming up soon! We will have a referendum announcement or table with 
resources set up at all events through to the end of the campaign period. Please check the 

http://bcitsa.ca/referendum-2026


 
 

Events Calendar on the website (https://www.bcitsa.ca/events/) to learn more about some 
upcoming opportunities!   

 
Engagement Group Department Updates 
 
Publications: 

• Winter Issue (Link) 
• New cover design, based on Council feedback, to enhance the visibility of the contents 
• 17 student contributors and three student employees involved in this issue 
• 800 copies delivered to all campuses  
• Featured BCIT alum Pauline Kong (creator of the board game Steam Up) 

• Spring Issue (Link) 
 16 student contributors and three student employees involved in this issue 
• Currently in design; set to publish Feb 6, with full delivery complete by Feb 13. 
• Highlights include: 

 A School of Energy student spotlight selected by Nina Lu 
 An alumni interview with Nigel Bennett (author and entrepreneur) 
 A feature by Axiom Builders celebrating women in construction with commentary 

from BCIT alum Alexis Prokopuik. 
 We’re also launching the Student Agenda cover design contest, alongside a short feature on 

the current cover designer. 

• Student Agenda:  
 Distribution is ongoing and continues to be very well received. We have 1300 copies 

remaining of the 8000 ordered in September (17%) to be distributed over this term.  
 Beginning work on the 2026-27 Student Agenda now 

• Link Survey – Early Results: 
• A recent survey shows that readership is limited more by awareness and access than by 

content–we will work with MarCom to develop a more comprehensive promotional strategy 
next year 

• Students who do read Link consistently rate it highly, which tells us the content is working 
once it’s discovered 

• This gives us a strong opportunity to grow readership by improving visibility, distribution, 
and consistency 

Clubs:  

• Clubs Day went very smoothly this year! Despite some technical difficulties before the event 
began, we had everything running as expected before visitors arrived 

https://www.bcitsa.ca/events/


 
 

• All 23 Clubs that registered attended the event!  
• We saw roughly 1050 student visitors to Clubs Day between 11-3, all looking to learn more 

about clubs on campus 
• Notice has gone out for the annual Club Forum, being held on February 11 from 11-1. This is 

a great opportunity for Club Executives to meet each other, share ideas, and discuss 
challenges they face over lunch.  

Student Services Group 

• Job description for the Director of Student Services has been posted. 

Advocacy: 
• Case Information:    

o Jan 7-20 (2 weeks):    
 Number of new cases opened: 12  
 Total number of open cases: 31  
 Number of walk-in cases: 3  
 Primary reasons for requesting support: Admissions/Registrar's Office, 

Program/Content Complaint, Academic Issue/Appeal.  
• Activities and Events Delivered:  

o Advocacy for improvements to Accessibility Plan: Advocacy provided input on barriers 
that students with accessibility needs face on January 14, 2026, when taking part in 
BCIT’s engagement process to gather feedback.  

o Services promotions: Advocacy Specialists promoted SA services during tabling at the 
Thrive Service Showcase hosted in SE2, Great Hall on January 15, 2026.  

 

Career Services: 

• Activities and Events Delivered: 
• Resume Clinics – 65 Students in total 

 January 13th, 2026 | Downtown Campus | 11:00am -12:30pm & 1:30pm–3:30pm 
 January 15th, 2026 | Burnaby Campus | 10:30am–12:30pm & 1:30pm – 3:00pm 

 Classroom Orientations 
 Career Specialists actively delivered classroom orientations on SA and Career Services 

throughout the month. They visited 11 classrooms across various campuses and 
reached 252 students. 

• Headshots and LinkedIn Review Day 
 Burnaby Campus | January 14, 2026, from 12:00 PM – 4:00 PM  
 77 Headshots and 20 LinkedIn profile feedback 

 Mentorship Kick-Off Dinner – On Jan 14 for 2026 Career Mentorship Cohort 
 Approximately 50 mentors, mentees and sponsors attended the kick-off dinner 



 
 

 Career Fair Prep Workshop and Drop-In Sessions 
 We offered a virtual workshop and in-person drop-in sessions to help students prepare 

for upcoming career fairs, engaging approximately 32 students. 
 BCITSA January Career Fairs | BCIT Burnaby Campus 

 Business and Tech Fair | January 20, 2026 | 12:00 pm – 4:00 pm 
 700 students interacted with 14 employers  

 Construction, Engineering and Trade Fair | January 21, 2026 | 11:00am–3:00pm 
 1000 students interacted with 30 employers 

 Construction, Engineering and Trade Fair | January 22, 2026 | 11:00am–3:00pm 
 980 students interacted with 3s employers 

• Upcoming:  
o Headshots and LinkedIn Review Days 

 Downtown Campus | January 28, 2026, from 1:00 PM – 5:00 PM   

Entrepreneurship & Leadership: 

• Activities and Events Delivered and Program updates: 
• Student Initiative Fund: 

o Intake #3 of 6 just wrapped up and the Committee meeting is on Jan 27. We are very 
eager to work with the student 'street team' as soon as possible to help increase 
awareness of this program on a peer-to-peer level.  

• Peak Leadership: 
o After needing to extend the application deadline to fill the program, we filled all the 

seats and had a very successful Kickoff event, receiving excellent feedback from 
students. The second workshop takes place on Jan 22, where we have an expert 
coming in to facilitate the Clifton Strengths workshop.   

• Entrepreneurship support:  
o Continuing to collaborate with BCIT on introducing more entrepreneurship support to 

Trades students. Laura met with a group of Trades instructors to get their feedback on 
our proposed workshops to ensure that they meet student needs. Also making 
progress on a collaborative project with the Alumni Association to deliver virtual 
entrepreneurship content to students and grads.  

• Student Services Volunteer Program: 
o There are volunteer shifts that still need to be filled, so we are preparing to do 

another round of promotions and intake. This is a time-consuming process, so it needs 
to be addressed at a time when there is team capacity to devote to interviewing, 
training, and onboarding.  

 



 
 
Wellbeing:  

• Activities and Events Delivered and Program updates: 

• Food Pantry: Weekly attendance had a soft start to the month with 80 students served with 
an increase to 106 in week two.  Food Pantry popped up in Thrive and served 276 students 
at our booth with 6 pantry staples and 1 hygiene item which was well received. A quote has 
been received for a retrofit of the food pantry space to improve earthquake safety, adhere 
to food safety regulations and optimize workflow. Food Pantry pop ups have continued 
campus with Tall Timbers Housing and the Indigenous Gathering place for the first two 
weeks to reach these sub-populations of students in the spaces they are most comfortable.  

• Wellbeing Appointments: So far there have been 15 Wellbeing Appointments, 90% of which 
are related to food security which often result in emergency food fund gift cards or referrals 
to Quest non-profit grocery exchange.  This is up 40% from November.  

• Standard Operating Procedures and program review: Wellbeing has begun the process with 
Business Systems to improve the Food Hamper Program.  It has been determined that 25 
students are served weekly with a 33% no show rate and it is estimated that it is 75% less 
efficient than food pantry.  Work is underway to address this inefficiency for an improved 
delivery of food to students outside Wednesday food pantry that prioritizes accessibility and 
effective use of staff time.  

• Hearing Testing: Promotion is underway for the Hearing Testing Events at BMC (February 
10th) and AIC (February 25th).  With thanks to Marisa and Cora for their vision and 
leadership, the Wellbeing Team looks forward to executing these events and considering as 
an ongoing program moving forward.  

• Days of Significance: Wellbeing Team will be collaborating with marketing for Lunar New 
Year (Feb 19th) in a pop up calligraphy event in Burnaby and supporting students who are 
fasting during Ramadan with snack items near the contemplation room.  

• Mental Health Peer Supports: Exploration is underway with Adam to provide training to 
interested students on Mental Health First Aid or a workshop on Skillfully Responding to 
Distress (Training for Organizations) | Crisis Centre BC.  Uptake is an indicator of potential 
interest in future volunteer roles and or peer support programming.  

• Massage Outreach Clinic: Wellbeing Manager and Events Manager are working with 
Westcoast College of Massage Therapy to reinstate free massages for students,  This 
mutually beneficial opportunity.  After an initial positive telephone conversation, a site visit 
is being planned soon.  Ideally a 4-6 hour clinic could see a minimum of 4 students per hour.  

  

https://www.crisiscentre.bc.ca/training/skillfully-responding-to-distress-for-corporations/
https://www.crisiscentre.bc.ca/training/skillfully-responding-to-distress-for-corporations/


 
 
Childcare 

• We have also begun brainstorming for our upcoming new centres meeting with Business 
Systems and People and Culture.  These discussions are focused on identifying the needs of each 
department in the SA as well as staffing requirements and clear job descriptions for each role. 

• It is very exciting to see the groundbreaking at the new site and to watch everything begin to 
take shape.   I will keep you posted with pictures as it begins to grow and take shape. 

•  

Food Service – Habitat Pub 

• Sales for the first 2 weeks of January 
o Revenues   2026     $27k  2025     $19k 
o Average dining cheque   2026    $20.19  2025     $20.32 
o Total guests    2026    1,300   2025     800 

• Customer Appreciation Burger Day - January 16th 2026 - Sold 185 burgers 
• Catering for the month of January so booked events 9k 
• Internal catering we have 13 catering booked for the month 
• BCIT Student Housing has the pub booked for a Greek meal and trivia night January 28th  
• Thursday Trivia night 

o Jan 15  - 7 groups with 32 customers 
o Jan 8  - Only 12 customers  



 
 
Retail Services  

For the first two weeks of January: 

 
 

• GearedUp continues to work with various student and staff groups to fulfill custom orders  
• Stand South continues to experience increased customer volume due to Tim Hortons closure. 
• Stand Central supports internal catering event requests with coffee/ tea and pastries. 
• Printshop has been working on many projects, including the following: 

• Finished training on Versant 280. 
• Finished printing Link- 800 copies. 
• Printed Peak leadership handout packages - 50 copies. 
• Printed approximately 2000 rack cards for SA Centre, Careers, and Food Hub 
• Printed various Career Fair materials, including tent cards, posters, flyers etc. 
• Finished/ printed materials for Clubs Day for many clubs. 
• Finished/ Printed signage, Passport, flyers, gift vouchers etc. for Thrive. 
• Printed Policies and Procedures training material for Advocacy. 
• Printed 300 SIF flyers.  

 
 
 



Name Position Topic
BCIT Liaising
Miscellaneous
BCIT Liaising
Bylaw Committee Meeting Scheduled for February 2nd.
Finance Committee Nothing to report.
Miscellaneous
BCIT Liaising
Clubs Committee
Miscellaneous
BCIT Liaising
Advocacy & Policy 
Committee
External Liaising
Miscellaneous
BCIT Liaising
Equity & 
Sustainability 
Committee
Miscellaneous
BCIT Liaising Sat down with Dean of School of Business and Media to listen to main concerns he 

has received from students and discuss the Marketing Research Study results 
(focused on problematic behaviour and academic integrity), and the potential 
changes that will be made to students learning experiences.

Set Reps Set Rep Meeting to be done in next 2 weeks, focusing on assisting Set Reps with 
highlighting set rep experience on their resume and LinkedIn profiles, as well as a 
breakdown of external leadership opportunities. Marcus from Career Services will 
be assisting with this. 

Miscellaneous

Ethan Van Dyk
Chair, School of 

Buisness & Media

Pratham Pannu
VP, Student 
Experience

Shervin Laghaie VP, External

Huy Tuan Tran
VP, Equity & 

Sustainability

Adam Matthews-
Kott

VP, Finance & 
Administration
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Cora Bell President



Name Position Topic
BCIT Liaising
Set Reps
Student Spaces 
Development 
Committee
Miscellaneous
BCIT Liaising IPE Committee meeting was held on January 22 regarding the Health Science 

Expo. Needing any health sciences student volunteers to express their interest in 
helping organize.

Set Reps The set reps appointment for new students was cancelled on Jan 20 due to lack of 
student's participation. Reschedule for Jan 27, 2026. Set reps meeting will be on 
February 11, 2026.

Miscellaneous
BCIT Liaising
Set Reps
Clubs Committee
Miscellaneous
BCIT Liaising
Set Reps
Committees
Miscellaneous
BCIT Liaising - Met up with the selection committee and setup a framework for the DRB, 

elections and appeals committee
- Selected DTC SoBM councillor for Winter semester

Set Reps - Working with set reps to organize more events for DTC
Miscellaneous

Nina Lu
Chair, School of 

Energy

Elena Jou Luo
Chair, Downtown 

Campus

Polina 
Omelyantseva

Chair, School of 
Computing & 

Academic Studies

Abdul Aziz Ansari

Chair, Schools of 
Transportation, 

Construction, & the 
Environment

Ja Mu Ku
Chair, School of 
Health Sciences
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Name Position Topic
BCIT Liaising Working alongside BMC administration to enure ample notice and information 

distribution for the BMC hearing Clinic.
Set Reps Set rep meeting for BMC booked for the last week of january. Two new Set Reps 

recruited.
Miscellaneous Hearing Clinic booked for February 10th! Lots of excitment on campus. Beginning 

workshopping ideas with the events team for Thrive!  Pantry staples can now be 
found at the stand (grocery initiative brought forward by councillors,) still waiting 
to hear on new rec activities at ATC and BMC. 

Marisa Price
Chair, Specialized 

Transport 
Campuses

Monday, January 26, 2026Executive Reports to Council 2025-2026


	20260126 - Minutes - Council - APPROVED.pdf
	20260126 - Meeting Package - Council.pdf
	20260126 - Agenda - Council.pdf
	DN - HR Committee Appointments Council.pdf
	Decision Note for Bhangra Club sanction.pdf
	2026 01 26 ED Report for Council.pdf
	Executive Reporting Sheet 20260126-1.pdf
	Executive Reporting Sheet 20260126-2.pdf
	Executive Reporting Sheet 20260126-3.pdf


